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1.1 NUAZAIUEIALY

v

A1 “lanveenisiieu” niefiTeniluniwidingwin “World of Work” alaidl

Undnsliadienmvesdni uadia1 “lanvesnisvia” Wurigniuinaniivegusensy

TAgLRNIEaE1989 I UINTENINUTLNA WU BIANITHIIUTENINNUTELNA (International

[
o A

Labour Organization e ILO) Mt funldidudeusinn@u “World of Work Magazine”!
Useifuigninnweunsluninnduiidudemesnisinnu nsnisilnuh vuniidue
sonsvhauvesiauluisazssna ufeseiuivaulidealdsmiuiasandeludu
u5991U 911 AL snnarTonavesussuiifienuvainranenanaLas oA N3
ENITAUNINTFIUUTNIU MITAWIAUNMTINVETNY SlUAsanunisalnisunsseun
voudolalein-19 funansgnudentsinanunasusany? SdmalfAnmadndiefigedy
Tnglutas 3 lnsunausnuesd a.a. 2020 Sauganaudaududuntnauiuna (Ful-
Time Worker) #371u3ugdia 160 d1uAu 495 a1UAY Uag 345 auau aruamulasuia’
agvreuliifiuiausunesdiin “lanvesnsviay” fidwmansznusienisilinuviivesuszang

¥ % 1

TuwsazUszimaduiliennandadeniilagansuasgninsinsliaafninsiniu

! International Labour Organization. 2020. World of Work Magazine. Retrieved on August 12, 2020.
Available at https://www.ilo.org/global/publications/world-of-work-magazine/lang--en/index.htm

2 udinn@u World of Work atiud e.a. 2020 Sslallsimeuns usssrnisussnuszwinsUsemelaaiiunis
ieyarnmafefumsundssuaondelialain-19 fukanszmusolanvesmsyinausumtiules
veamiieny fundssndareluil

International Labour Organization. 2020. COVID-19 and the World of Work. Retrieved on August
12, 2020. Available at https://www.ilo.org/global/topics/coronavirus/lang--en/index.htm

> International Labour Organization. 2020. ILO Monitor: COVID-19 and the world of work. Sixth
edition. Retrieved on August 12, 2020. Available at

https://www.ilo.org/global/topics/coronavirus/lang--en/index.htm



uenMNSATIMBAN LT uLE dailudefunuluraefiiuindasouliidiu
fananszmuvesnsunsszuinvedhifalain-19 Adsmarenisuiuiasuguuuunsdisau
waznisanausiuadlunisdsne® lusedudesnisanauiuadunisiisenuandy
UszLiufignnanfslasindsinisuatevii iaulauuadnlunisuszneuenn (Career
Concepts) Idlvuuuouisafuiiesii lugafiesdnisogluaninuindounuuidn (Open
system) AURURIUSUTDwNInan nwInderdNalTasdnsFameteendiTen way
TuvnendinisuSuanuunesdmsiiudedindndsddden sewwdalumsdsznavondn
(Career Concepts) Adsundadly annmsiivlauuuanstuuy (Hierarchical Careers) nns
F1a91unuunaondin (Lifetime Employment) aznanaifuaidniiinisidenvainnans
(Multidirectional careers) fimugiavieu (Flexibility) uarnsdsnuiunuussezdu (Short-
Term Contract) 3sdewalitaianyaranasiuiniviaudAyiunsaseanuaiunsalunis
fl91uvt (Employability)® enuneds mwmmmiumiL%uf?%ﬂmj (Learning Ability)’
Aanansatunsvilvinuesiiyadlunainusanu (Marketability)® kazauaiunsalunis

Usudmenislendne (Transferability) Fsaudenislendrenislussanisuaznislendeld

* Hite, L. & McDonald, K. 2020. Careers after COVID-19: challenges and changes. Human Resource
Development International. Vol. 23 No.4: 427-437, DOI:10.1080/13678868.2020.1779576

> Arthur, M.B. and Rousseau, D.M. 1996. A career lexicon for the 21st century. Academy of
Management Executive. Vol.10 No.4: 28-39.

Bagshaw, M. 1997. Employability-creating a contract of mutual investment. /ndustrial and
Commercial Training. Vol. 29 No. 6: 187-189.

Baruch, Y. 2006. Career development in organizations and beyond: balancing traditional and
contemporary viewpoints. Human Resource Management Review. Vol.16 No.2 : 125-138.
Garavan, T. 1999. Employability, the emerging new deal? Journal of European Industrial Training.
Vol. 23 No.1: 1-5.

® Baruch, Y. 2006. Career development in organizations and beyond: balancing traditional and
contemporary viewpoints. Human Resource Management Review. Vol. 16 No. 2: 125-138.
Garavan, T. 1999. Employability, the emerging new deal? Journal of European Industrial Training.
Vol. 23 No. 1: 1-5.

! Fugate, M., Kinicki, A.J. and Ashforth, B.E. 2004. Employability: a psycho-social construct, its
dimensions, and applications. Journal of Vocational Behavior. Vol. 65 Iss. 1: 14-38.

8 Eby, L. T., Butts, M., & Lockwood, A. 2003. Predictors of success in the era of the boundaryless

career. Journal of Organizational Behavior. Vol. 24 Iss. 6: 689-708.
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* Ibid, pp 27.

** McKinsey Global Institute. (2021). What 800 executives envision for the post pandemic
workforce Retrieved July 10, 2021 from
https://www.mckinsey.com/featured-insights/future-of-work/what-800-executives-envision-for-the-

postpandemic-workforce
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6,500 HedI0® HansENUaINNITIEUINLUATIE denatiefusenaunisgsia vunalvg luauds

*International Workplace Group. (2019). Welcome to Generation Flex — the employee power
shift. Retrieved July 10, 2021 from https://assets.regus.com/pdfs/iwg-workplace-survey/iwg-
workplace-survey-2019.pdf

* Figures for 16 March; Johns Hopkins University Center for Systems Science Engineering

Dashboard,
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2) nszfuasughanuulovigliaenadesiuniszaiunarsielivesussu Wy
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https://gisanddata.maps.arcgis.com/apps/opsdashboard/index.html#/bda7594740fd40299423467b
48e%ecf6

*® National Bureau of Statistics of China, “National Economy Withstood the Impact of COVID-19 in
the First Two Months,” (16 March 2020), Accessed July 19, 2021,
http://www.stats.gov.cn/english/PressRelease/202003/t20200316 1732244 .html
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3 Kelsey L. Autin , David L. Blustein2 Saba R. Ali3 , and Patton O. Garriot. (2020). Career
Development Impacts of COVID-19: Practice and Policy Recommendations. Journal of Career

Development XX(X) pp. 1-8. DOI: 10.1177/0894845320944486
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N137MNULAZAINANAATENINTTIAUAENITVINUNINTUAIUGLIAAINGA Covid-19

* Christina M. Termini and David Traver. (2020) Impact of COVID-19 on early career scientists: an
optimistic guide for the future. Termini and Traver BMC Biology (2020) 18:95
https://doi.org/10.1186/512915-020-00821-4.

* Stijn Baert, Louis Lippens, Eline Moens, Philippe Sterkens waz Johannes Weytjens. (2020). How
Do We Think the COVID-19 Crisis Will Affect Our Careers (If Any Remain)?. Institute of Labor
Economics: IZA DP No. 13164.



28

LWuLAEINY Hite wag McDonald (2020)* w9931 A15UNIT¥UIALDY Covid-19
yhlvigauddndsnnuliuduouiiilan fufindunfeututeyaisafuduaunisiisnui
Fudunaznisgadelonialunisujduiusvesdeu uiueuiussnungulszualds
NansENUBE1ITALUTIg Ao USIULBNTEUY Ioussnudilddinses nise1uuen
na1 uludnuvazfinandaiuulduiianmnsinundufuganiizundladidndae
nteyadanudnii Avdasninauniaenyy 2020 lUssuianisi Sevay 42% veq
sufimeluiemunaglinduan egnslsfinu nsdaassoulmisggagusamanudens
vrsduld uagdamuindnisinsaulvadifios 3 dumisde 10 dundsiigaydsainings
Tundedl udsfigalinsuie ssozalunsiiufuaraaiausaeiluuisaivnanizas
I#funansgnuednsladonamiull waefidulsdu 9 Wnnieadestuusingnisal
Fananaunduedislingads mnusuifsufuiauininasughaluefnaznudn e1dw

wazn1svhaudnaziinisdsunlategiane lnesuuisednagdiaiouazaudu o A

AndulndiienauausiniiudeIniIsvesgalmiuiazen (WU N1sUfiRanannssunss

9

€

U ¥

w3n gAtayav1ias warlagdupenisuifenavnssuasena) dedy wlddn Covid-19
asrussdudusanisvinnuiazor@nliinnisildsunlas unvaziRsafuilindnau
madenifglfivewianvasn siaulug q WaeasuivanimuindeudUagduanntu ud
9195045z mazANNE g WNEaNAds AL vieruadl Inaneludeionisuay
lenmadmsudnimuinsneinsuywd (HRD) lunisiisuuasuansunuimdrAglunis
1 = 2 v Y (Y b = [} (Y (% Y ‘:%J 0‘)’
PrgindsuanakareIan1shiusudinielaanmdanguuasUsudaladiedu saumns

ANU1509ANISHUNANTENUNLAATU AANITEIINTNEINT WALASIITMUSISUBLUUL D1 INN

'
o

gedu Wrugvuuun1siaulugein 819 msimueaaIuniiany nsYsuUluUNg

Wawyaains Wusu

2.2 WUIANAINENNITOIUNSH9UYIN (Employability)
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29AUTZNIUAINAINNTIUNITHIUYIN (Employability) 89AUsznauANaINITalunITianY

“ Linda M. Hite & Kimberly S. McDonald. (2020). Careers after COVID-19: challenges and changes.
HUMAN RESOURCE DEVELOPMENT INTERNATIONAL 2020, VOL. 23, NO. 4, 427-437
https://doi.ore/10.1080/13678868.2020.1779576
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41

Hillage, J. and Pollard, E. 1998. Employability: Developing a Framework for Policy Analysis.
Department for Education and Employment. London: Department for Education and
Employment.

*? Confederation of British Industry. (2009). Future Fit: Preparing Graduates for the world of work.
CBI.
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ANLEINNTaTetnANAarAedlasUNTRILILAES15IsnYIAenanaInAid L5 ansAny
Usznsiiaes iuynvesnaudnvazifeaasuadsindnwiislulssiiuiiieadosiuinue
ANF ViAUAR wagANEINIsafien® agdlsinin Jedndniintu fe nsyaudulun
Vinvzuaraudnvazvasdaanyaralidanuiiaulanewis 3ty dnuiuluinadnsvaanis
1991U5282&U ¥4 The Australian Chamber of Commerce and Industry (ACCI) and the
Business Council of Australia (BCA) wiuin finweauaiuisatuntsiauyitiulimeusas

e IRl UWINTY wedanue5u89A0ANE N8 T LY 999ANISANTNIUISADINRIU

LazUsIafnen nvaInuadlidenafaiuiamadnagnsvedasnnstudnnimilang

mﬂﬁwﬁamLﬁmﬁumma’lmia‘[,um5ﬁmuﬁ’maqﬁfﬂ‘iﬂmmwmaﬂwuﬁaﬁﬁﬁmm
aulafefuauaunsalunsiawiilusssuulouvievesdssma Wy Hillage and Pollard;
Garavan, Morley, Gunnigle and Collins) LLawziﬁauiﬂﬁﬂwwﬁaqﬁlﬁuizﬁuaﬂﬁmmazizﬁu
JatanuAma (L9 Fugate et al; Van der Heijde and Van der Heijden) a@1u1saagulai

“AuaEnAnsalun1siawin” vise “Employability” dauvsngaseunauns

* De Vos, A., Hauw, S.D., and Van der Heijden, B. I. J. M. 2011. Competency development and
career success: the mediating role of employability. Journal of Vocational Behavior 79(2): 438-
447,

“ Robbins, L. (1963). Report of the Committee on Higher Education. Retrieved January 29, 2014,
from http://filestore.nationalarchives.gov.uk/pdfs/small/cab-129-114-c-173.pdf

® Harvey, L. (2001). Defining and measuring employability. Quality in Higher Education, 7(2), 97—
109.

% Australian Chamber of Commerce & Industry and the Business Council of Australia. (2002).

Employability skills for the future. Canberra: Department of Education, Science and Training
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1) aussausveuARalunIsU]UaeIY (Competencies to perform tasks)

2) aussaugvesunnatunslesunsaae1979 (Competencies to remain
employment)

3) aussnuzvesyanalumsiazAageuliilelallisunsredayyinsdig

(Competencies to obtain new employment, if required)
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SUlPTOURDNUINAN 9 Nazauiudululsazlifieu SIuMInIsRARUNITULEUD

& Fugate, M., Kinicki, A.J. and Ashforth, B.E. (2004). Employability: a psycho-social construct, its

dimensions, and applications. Journal of Vocational Behavior 65: 14-38.
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a8 Eby, L. T., Butts, M., & Lockwood, A. (2003). Predictors of success in the era of the boundaryless
career. Journal of Organizational Behavior 24: 689-708.

“ Clarke, M. and Patrickson, M. (2008). The new covenant of employability. Employee Relations
30(2): 121-141.

*% Baruch, Y. (2001). Employability: a substitute for loyalty? Human Resource Development
International 4(4): 543-566.

o Fugate, M., Kinicki, A.J. and Ashforth, B.E. (2004). Employability: a psycho-social construct, its

dimensions, and applications. Journal of Vocational Behavior 65: 14-38.
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melateulvvesdygrdenelussuznanndnta Bsamisaianudiladnvazes

a Ly 6

5319 WANANI wazaNATaaNTBIRIANIT IS INIng Bsazanunsasosenuas

FUAADUAUENS AT UAULD AL DIANITIASANTUY

2.2.2 asaUsznauANansalun1sileuin (Employability)

AuansalunsiinwhldldanuaunsaamzinizadufanalianiGudn we
Juanuanunsadiuyaradsluneuduiideldesuietisanuainseidify 3 Usgnis laun
ANa1u1salun1siSeus (Learing Ability) Adnuaiuisalunisvinlvnuiesiyadnly

PAIALINU (Marketability) wazaruanisalunisusudnenisiendne (Transferability)

WONINANAINNTAMING AT Saflesdusenoudu 9 Fuluaiug vinve uas
ANANEALENTA18UITNIT LU BIAUTENBUVRIANAINNTA N ST e 09
BIANITHIINUIENINUSENA (International Labor organization)” filassyfisesAlseney

YIANNAINITOIUNISHIUYINE D19TU

® AuAINISAlUNITEUBINTEULA (SINNINTTAAIIY N5 DIANUALNE

YDIA1)

*? International Labor Office. 2003. Lifelong learning in Asia and the Pacific. ILO Regional Tripartite
Meeting Bangkok, Thailand 8-10 December 2003. Retrieved March10, 2013 from
http://www.ilo.org/public/english/employment/skills/download/event/

UW_meeting bangkok report.pdf [2005, June 13th].
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®  AuaNsaluNISANAILIE

o auawsalumsilaaznsdeans

o anuansansimalulagadiylvy

o anuansalunsusui

o auaunsalunsunlatym

®  AuEINIalUNTIANITAULDY

o anuansalunmsdnmsaudiudiugdu
o auansalunsviheududiy

e nsliangHi

Y ' o &, = s =~ o aa
Areg1eaatlidunisseyisesdusenaurasninuaiunsatunsiawinnieulag
DIANTTUTIIUVDIFIALYUS (Singapore Workforce Development Agency)®® #ila 5 Y

p9AUsENRUARUBIANEILNTalUNSTUlY 019

o anuaunsalunisenuesndeula

®  anuaEunsalunsAnAILI

o anuannsalunsldmalulagaisauine
o anuansalunsunladeym

o anuansalunsdndula

® anuaunsalunisdeans

YBNANNNISIARYIUAIT A ULAD UNIVINITHAZDIANITUNLNA LANE18IUN LTIV

LardAMNIANYYDIAINAIN1TAtUN15HUYINLT 917 Conference Board of Canada™

a | 1 = o 1 Y ¥ |
B3UYIN ‘VTlI’JWVT%JJGUENW]WmﬁﬁﬂﬁﬂIUﬂ’ﬁﬂN’]umLL‘UQIWL‘LJ‘Ll 2 Uszum LA

>* Singapore Workforce Development Agency (WDA). (2012). Employability Skills WSQ. Retrieved
March13, 2013 from http://www.wda.gov.sg

> Conference Board of Canada. (2003). Employability Skills 2000+.
http://www.conferenceboard.ca/education/learning-tools/pdfs/esp2000.pdf [2005, July 5thl].
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o Usznnusn ArwassTiteiiududeslaun (Soft Skills) Fsnurwanias
Hunuauisalunisufdusiusfugdu (nterpersonal Skills) 1y 113
doans msivimuaAdanan nsilanuBanguususle s

L z/szmwﬁﬁad ANUAINTALRNIEAU (Technical Skills) FIPUAIITANIN
fdefuauaimnsntuiiugu (Fundamental Skills) Aagtnedaiaiuns
MW 1Y Andaunsaluniseueendeuls inwrlunisldmalulad inuwy

TunsAneuial Wudu

]

dmsuedveludsemalne wiasfouidefifedestuidod uandn wifdd
Svnsuneiuiliauaulaludssdiui wu lunuees smans1ansd as. Janss e
uust ndmnsgiianaudevgiunisuimsminensuyed Aldesuiedn arwanansaly
n1sferuiinldleauarusaluldanatinianizaiu (Technical or Job-Specific Skills)
mnusidudnuugddyiiusanufiad ldihussnuvanivaregluasdnmniegaamnsalad
TR Iﬂami'«i’wmwaﬂ'%mmmamﬁsaﬂlumsﬁmuﬁﬁﬁmzLLUaaameu 3 daulueg 9 >

Toun

® 2IuaINIT0N 19Ty 5TUTUgIU (Basic Academic Skills) Tiagyae e
LLSﬂmumauauamaL'ﬁlauh%’uﬁugmiumﬁﬁwm‘u(Task—based Skills) @u13a
UHURALTTN1S Tanmun wazngunaeilunisyinaula wu auaiwnsaly
N19591u0eN Wauld ANAINITALUNITANAILIN LASAIINAINITALUNTT
Foans Wudy

® pawainsalunisAnsIvgen (Conceptual Thinking Skills) Juanuanunse
Aelisaamnsoauay dansuagiaunauies elinisiuuas
aufuiinveuludunianidn Job Roles) ilululddefuaznoliiia
NAdNSINTBIANFUTITAUT 1Y AwaansalunsiSeul mnuanansaly
nslivaNg ANNAREI9asIA AUEnsalun1sAndule wagauauise

Tumsuilatym 1wy

> Wedchayanon, N. (2011). Enhancing Employability in Challenging Times: The Case of Thailand.
NIDA Case Research Journal 3(1): 203-225.
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v a1

® yndannImaINyYARa (Personalities) \ludrudrdgyvelvniuduius
szmsmueiuyarawindenluumhnidululamed wu nisiiyadnain
LaZNITWAINIBNR Amasatuntsiauduiiy auaiunsalunised

shufiludiny N1stimuSuRaYeU LazAuTedng Wusu

31n99AUTENOUAINAINNT USRIV STy lagnIvINITLALDIANITANY 9 9
] & Yo = cz I yay v = =
nanulaunsoasulafanised 2.2 asiuladn anuilaainnisfinulussuunisfing
L) = 1% ) d’lj ~ v [ Y Ay o
wsan1sAnwidigauleluiugiuieimunduinyeNfese1foninung1g1uwasaIy
adavelunisilndunsudeglussuunisfinwnazdevinegreiaillosdasiiniinye Y
AENwazaIuYAAa LU N158n1azl Wuesdusenouiiinainnisnaenasunaasung
AEIFANINUINRBUNNAINTANEY LFU N1FOUTHIINAUIU TLTUTEU FIUTRENINLINADUT

wdgyluseinenisinenu

M1397 2.2 asUesusznauataNsalumM i uyiveinivINTuALeIAn1sHIg 9

aeAUsznavAMUEINIsaluNIsRILI RGIYE] 89ANTS | Conference | A&EA519158
(Employability) WS99U | ws99Uwes | Board of | as. daansi
581919 fealus Canada L2YYTUUN
Ussne
AnNansaluniseueanideula v v/ / /
ANUEINITIUASARAIU I / 9/ / /
AuaInsalunsHaaznnsdoans /
ANNEUsatuNSImeHE /
AUANATISETIA /
Anvansanistdmaluladadev / / /
ANENTaluNISUSUS / /
Anuanusalunsunlatdam / / /
ANUEINTIUATIANITANUFUNUSAU / /
;jﬁu
ANuEEnsalun sy duiiy / /
sz /
ANansatunisingaula / /
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29AUsENAUAMUEINITA IUNNSHITUI 29ANIS 89AN1S | Conference | AEA313158
(Employability) WS99 | US99UYBY | Board of | ms. ddmsA
589919 fenlus Canada LAYYIUUN
Udssind
T A Ta LT AV R ae / / /
ASATAUARTIUIN /
nsilyAdnamuaznTuRsNeiA /
Audednd /

2.2.3 asAUsznauAuaInsalunsiuinvesUudin (Graduate

Employability)

TuuATerateBusaimusmnuulun I sHaILnYEANEILTOTUNS T U9

U9in ALl 91UAn® Knight and Yorke lalauamanuuanuaidnsalunisiaeiuiives

Jaudinidosiivualilundngnsvesanidunisdnel Taeg Knight and Yorke 29931

AaRnsalunsiiawi Wugavesanudusafivszneulumedinue (Skills) Araudila

(Understandings) uazadnuazaIuyana (Personal Attributes) Mvinlviyaaaiiuuildus

Toaurinazyszavanudusalusiniduniadon dmsusisrusenauauaiuisalunisi

Uy lmiaue lusLuUNLtgeln “The USEM Model”*® slan1wii 2.1

% Knight, P. T., & Yorke, M. (2003). Employability and Good Learning in Higher Education. Teaching
in Higher Education, 8(1), 3-16. http://dx.doi.org/10.1080/1356251032000052294
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AN 2.1 29AUTENDUANUAILNTALUNITHIUIIANUAUYU The USEM Model

S
Skills,
including |,
S| key skills | s
/ E: > ~
/ TN
/ :‘ » T =
/ ,' \\ N
/ : Employability,
E / / \ g s citizenship, life etc.
/ 4
Personal / o
qualities, / /,.#/
including ' ey
self- > i 4
th%ories o i
an S ——t
efficacy \ T
beliefs e
.| Subject _.» | Meta-
under- o= cognition
standing
U M

(‘ﬁﬂJ’]: Knight, P. T., & Yorke, M. (2003). Employability and Good Learning in Higher Education.
Teaching in Higher Education, 8(1), 3-16.)

91017 2.1 a1u15003uelEdn aedusznavasInuaInnsalunisiauiii
Us¥naumieg A21u9709 (Understanding) ldinazidu 38n15v91uvesesanis nsinay
Wnwe (Skillful Practices) W M19391015 N159199711 wazn1slTinlaeialy Aa7udely
Usgansnan (Efficacy beliefs) wamﬂmﬁazﬁauﬁmawﬁﬁauﬁmﬁ’umum Aoy
aues wazanudululalunsWauiuasiauaues Aty (Metacoenition) TauA N3
iEsuaaUsEAnSam msaseninlunues FBnmsseuiiaznisininses nagnslunisiteus

ANUAR wazn1sundeyy Swdamsatiuayunsiteuiegiwaiiosuarnsiieuinaentin

Knight way Yorke lawaiurluina USEM 3u tiietdunseunlnuaniiendu
ANNANIAtUNTENUYIegUUNUEIUMNEINg 1ERSIINTULALNNTONNT M NgIUNITITY

a o o & [ Y A o VYo =2 4 o =2
warnqud dmsuluea USEM dazidudiuuuivinlisunsiviisninusenisvestindne

W83 waghlauladinau q saluinisesnuuuismsuseiliukaznsiaudnenimyes
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nAnwn AuTenlesvadling USEM 910919 4 asAusenaull astieimuinnnuiluiziwas

VinwemAvTnitaunsaaenenvizensgonluguiunveinisuunnuassla

Turauednaudnwiniawes Pool and Sewell®” lawmundawuuludaufuimneaiu
ANNANLNTlUNISTUYIves g Geinuuiidunisiaunduaninuanisis slulssiun

AerdesiuanuansalunisiiouingulwunedAgussnudnuiidudndnviuay

)

Feasansfinwssaveaudnunluansivenandng

[ s [ =

TogUszasadiAgvosrudnwrduiilunauiainnisiinuanaaidinieaiu
Auansatuntsinwivesiudin Faudduduagldinasilunisiansunaingdnsa

= v Yo N o 2 ' @ v Pt
nsAnwrestlasunundauiuainely 6 weu us Pool and Sewell Wiudn nsldinaia
adsnamenavinrudnau Fanglusnuuniuuduiiiunisi msssussdiuintuded
ANaERnsalunsinwirislitu asiansanainmsidadelaldinveaius wasany

L4 av vo =2 = o o v L% £

Wlanlasuainnis@nwlugaudnuilunisviinu Inedvuadisuulunisimuninee

AMUAILTALUNTHNUVINVIT NN HINTNA 2.2

*"Pool, L. D., & Sewell, P. (2007). The key to employability: Developing a practical model of.
Education + Training, 49, 277-289.



40

AT 2.2 FluunsHRILIANansalun1stuyinvesdudin vee Pool wag Sewell

Employability

T

Self-estoem

S

- <—m ﬁ ——> ( seif-connidence
Reflection and
Evaluation

S ¢ T 85

Career Experence Degree Subject E
tional
Development Lif Knowludge, Generic Skills no
> & Skills o

(Hun: Pool, L. D., & Sewell, P. (2007). The key to employability: Developing a practical model of.

Education + Training, 49, 277-289.X

AT 2.2 gunsaesuneliifiulisesnusenouns q vesANaInTalunTY
1 &9 Lorraine Dacre Pool and Peter Sewell la@lsiifiuin ssrusynovvesauaiusaluy

A5HNUYINVRIUMINR UIaTSenIN “CareerEDGE” Usenaunie

1) n15138uFuN15WAILI813NW (Career Development Learning) Us¥naunie
msiSeusiiientsinaula (D-Decision learning) 1w inwzmsdnaulanissudislonia (O-
Opportunity awareness) Ag 331ilan1aluN199191ULAEAUABINITVBININYIARBELS
msiSeusiuuiagusing (T-Transition learning) 1y MsAUMINLUALiNYENTYIaUDIY
AULDY LaEN155UIAWLEY (S-Self-awareness) Tudvasaruauls anuanunse Aoy 1av
nsiSeuzlunsWmuI919u (Career development learning) JunissauAanssudigaelii
UnAnwniinnunssuinluauesnniy wenaind wininendeesiiunumlumsldiuusii
Aeafunistavenueareusdns 91 N15euLsYal (CV Resume) Mstmsesdunwalan

WWudu
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2) Uszaunisalludiunisvinaunazdia (Experience - work and life) \Judsd

a ! =

w1gdnlinud1Ayeg1989madNTudn Laan1sNITUIVUgINUTEAUNITAILAENIS

[
Oy Y =

Uszgndldandmlasens dau an1dunsfnwinazungdneaiaainynaindiuaisiagig
JudleduduasulunmsinaiaujUalauntndne welitinnsimuvinysiazauause

Tunnsdaui

=Y

38ysu1 (Degree subject knowledge,

v v

3) A2743 AULEnle wasvinweaInseaud

< = =

understanding and skills) 8nUszn1snilsfaainudnisainnisanerluszaulIygyian

2
a A

wigdmeniabvigidfAnuluseivgaudnulasulsygn Sydin1sfinuigetiu Bedeilas

Wurpamanidalonalunisaneanu

4) finweialyu (Generic skills) inwz i luiuted1saranisaininidudin
Usznoudie AuAnadieassd nsiuiuazauiavgy audelaluninious
ArwannIalumMsinuLuuRsuas i Amamsalunisianising @ arwannsaly
mMsvhauneldanizusannadu mwaansalunisieans awanansalunsdmuim ns
§an151381 ASuRarey n1sAndulanazn1sIuaY AaenduAdNaInsalunisly

walulad

5) A911Aa1AN198151al (Emotional intelligence) 31nan1uni1sailudagduny
rnuasunlaslulanvassusazaianal vliuedanuiuawesutudusessin
oLiurataInlsEnouAMUaINnsalunsiinwh Jdvanuaulalunaiuaaianisonsal &

a1 A a b a o ¢ v
AuaIMvNensuainItiluanuaunsalunislimanafeaiuensual nsldensuallunis

Wuanudn sluisrnuannsalunissuiensualegrgnaes

'
v a

FaNa1IU1T199 UAZIIULAT 99AUTENDUVBIAINNANNITOIUNITINI UV B 1T UTIn
Wsofii3end “CareertDGE” wintindAnwiladnmuinnesdusznauudituaziiudsnay
agviouazUsviliunulaaiunisiseuiuarn1sussiiiufsssaunisaiinuiedlaisouiin

putesiuiinsimuiANuansalunisiauiedlussaula smisiauiuazaislasunis

'
a

advayuiiieliiinnisimunduluesla nssuiunisiiAnlull Lorraine Dacre Pool and

Peter Sewell na1271 Wunguadifgiinlugnisimunlusedugs wsefisenin “tree Ss”

v Y

UTENaunle A2INEIN150V09AULDY (Self-efficacy) Ad1ut¥asiulunutas (Self-

confidence) uasn1sasentinluanA1vaInuLa (Self-esteem) lagn1ssuiAnuannga



a2

aueaiuudududdresnnuainsalunsienwi iWesniduanuldeniidnswase
AuAn Ausdn waziluusmdndulunisvidsing 9 wagnissuianuaunsoresnuied

Wuduarazyoubinuiinnuiulalunuesiidindu sunateduanuningilalunues uas

danarilanihluganuanunsalunisiailaluige

Y

dnmegrmilsluaufnuives Ruth Bridgstock™ laaliiuan nswauinweialy
Y99uINeNagaa linaulandsanuaIuIsaluN1siunve I N TuAn sreusunveadlan
Asviuiasuslacluag1951a157 Usznauiuiwmalulagveyariarsmantulva Tuaw
= r: dyd =3 1 a o = a 1 a [ a |
AnwBulIwiuIumInendsdemsiunuimlunisawasvanssauslunisinnise1dnueain
Maudin AIUN1SLEURAILUUBIAUTENOUNTABASUAINAINN T IUN TR UYIHIULNN DY

NNWEN1IIANITOIWN (career management skills) AIAIWA 2.3

*® Ruth Bridgstock (2009) The graduate attributes we’ve overlooked: enhancing graduate
employability through career management skills, Higher Education Research & Development,

28:1, 31-44
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M9 2.3 MuvssdUszneunsdaasuaanalunM st uLNteinyens

IANITOITN (career management skills) ¥09 Ruth Bridgstock

Career management . Carser management shils
IntorSonal management of work, laarming and ofher aspocts of e

Underpinning traits and dispositions

Precurors which underie he succossts

development appication of Career management
. iy 0 g CpeTess 10 expenence.

(flun: Ruth Bridgstock (2009) The graduate attributes we’ve overlooked: enhancing graduate
employability through career management skills, Higher Education Research & Development, 28:1,

31-44)

d' a D) s | a a
PNNINN 2.3 ﬁ']ll']'iﬂaﬁ“U']EJIVLWUﬂQE]QﬂUﬁ%ﬂ@‘Uﬂ'ﬁﬁQLaiﬂﬂﬂWNﬁWQJWiﬂIUﬂqﬁﬂJﬁqu
ﬁ’lﬁi’]uﬁguuaﬂﬁﬂwxmﬁﬁmﬂ’]im%w (career management skills) 9 Ruth Bridgstock 1¢

0 v ! '3 = o Y] a ¥
GUIVLVU’N E’Nﬂ"digﬂa‘U“UE’Nﬂ’)']llﬁ']iﬂiﬂIUﬂ’ﬁN\‘I’WUW’WJ@\‘IUm“VIW Usgnaunig

l)ﬂ’lsﬁ'ﬁuu'lﬁmé’nvmzuazqﬂﬁﬁ'&l (Underpinning traits and dispositions)
AudnvuziargUideioluladenyuasufivigliinvensdanisendndszaunadisa Tu
2939N15ANAU STLAUAI0INTUNI AaudnwaziazaUddeililuddanunsaimunliess

ekl mndesatiuayulazimuwdtuasanidunsiusenieniinisfinwseiugaufinw
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[
= £24 4

vdoll® agnslsfinm ilonsulseiudauiiAstudisiundunuin aadnvusuazaUide
e 9 duinasennuansalunsiouivesdadin duduldannaudine Rethinking
Human Capital 789 OECD® #l¥iiutn anuduiussemineselfuasandnunsunasznis
vostiudin 1wy mailafuuszaunisal mssesduludonnas mnuiulalumuies wagn1shn
330 wonand lunuAnwidy q Selidfufindud dnfnuiifussdunelugauazsuilu
mnuannsavesmuesiiunltiiazdifamsAnulusedud® uaviiussaunisallunmsden
nlanvesanitiunisAnyilugnmsufofesdulanvesumntu® efudrglanvasnis

nusdivadnvardazfisnelatulunuremusatasannsaufiRuladuegi®

2) finweiilu (Generic Skills) Wuinweilufianunsathlusesenld (transferable
skills) 819 ufnwndos Employability Skills Framework 984 ACCl and BCA (ACCI and
BCA, 2002) szqdﬂﬁﬂwﬁﬂﬂ Usenaunie mmﬁlﬁ'mﬁ’umﬂhﬂaﬁmiaumv&i A15YN9UAY
walulad nsdeansialudnuvazalsdnvaldnusuazdeanan nsiawduity nsae
Aurad WWudy @9 JobDB uee3n Hnwediausadnlusesenls (Transferable Skills)

Wusinwenlifasuusuigdnedininudainiswaziianuaianinndusnazivinuzmaiid lawn

* McMahon, M., Patton, W., & Tatham, P. (2003). Managing life, learning and work in the twenty-
first century: Issues informing the design of an Australian Blueprint for Career Development.
Retrieved July 15, 2020, from http://www.lifework.ca/AUSBP04-03.pdf

% Organisation for Economic Co-operation and Development. (2002b). Rethinking human capital.
Paris: Autho

¢! Evans, J., & Burck, H. (1992). The effects of career education interventions on academic
achievement: A meta-analysis. Journal of Counseling and Development, 71(1), 63-68.

62 Pinquart, M., Juang, L., & Silbereisen, R. (2003). Self-efficacy and successful school-to-work
transition: A longitudinal study. Journal of Vocational Behavior, 63(3), 329-346.

62 Judge, T., & Bono, J. (2001). Relationship of core self-evaluations traits — self-esteem,
generalized self-efficacy, locus of control and emotional stability — with job satisfaction and job
performance: A meta-analysis. Journal of Applied Psychology, 86(1), 80-92.

o https://th.jobsdb.com/th-
th/articles/9%E0%B8%88%E0%B8%IA%EN%BI%E3%E0%BE%ABIEN%BE%A1%EN%BI%E8%EN%BS
%9D%E0%B8%B6%E0%B8%8 1transferable-
skills9%E09%B8%97%E0%B8%B59%E0%B9%88%E0%B9%84%E0%B8%A19%E0%B%83%E0%B8%A1%
E0%B89%B5%E0%B8%AAY%E0%B8%ADWEN%BE%99/
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3) NinwLLlan1za191391 (discipline-specific skills) {uinweiiimvualilu

NANENTVRIENITUNTANY LNBRBUALDIAIUABINITIULARZEAIVIIVIIN 019 Ha159

Y

(%
£ v

19 AITEANIANNAINNTONNTTMENS N9

3

NSANYIANLIFANENS A1 IUTNS

Cale g

nouuarn1sUfUR $3nITuarmAug Anseaniunisaling q la

4) fin¥en153ANI5AULEY (Self-management skills) 1Uwiinwelunissuiuaznis
‘UizLﬁumuLawammaﬁy’ﬂuﬁm@mm (values) Auaa15a (abilities) Auaula (interests)
waztUnuung (goals) FamnuanunsamahasiiedestuuwAniiindaeiesndnualluedn
(the concept of career identity)®® adunssuiseninsmosesusazyanatuunumly
odn WulRenuuAnwves Eby, Butts and Lockwood®® Zliidiuin dndnwniiditmene
lus@naziimsiauinueaduoded dnsusaliuauauisawasanualnveInue g

uan uluiaduunldunaglasunisisnulussivg

5) inwen15851991%N (Career building skills) WWuinwsilisatunisdumuazly
TOYANNATUDITN AAIALTIU Wazlanvean1svinau sauluisiumisu ausuadluy
nss1sednerlunsiemu mseumlenidendnuarauiniluondwiu nnsldundaines
UssinniidwmaliAnnrumenfsiduasanniulunaiaussnu nsdfindnuiideyauas
nudensnsievluednduasfudiurieasuadiennuansalunislévinee s
Fan1sauLe (self-management) waziinwen15a519918mn (career building skills) a3

WuneeBnnadenauy q saluismsiauiinausukasnseuiun1sInnisendnludegn

p819lsAin1u Ruth Bridgstock ladliiiuan Wnwen15a519913W (Career building

skills) &asauluiia (1) mrsherudgupgivertniauls mensiatsantsleniauas e

LY

Ao 1 Aa 1 o = = 14 s a Y]
ANANNNAIDY waztadelaninanoninudnsa s1u0lAT9851998989ANT AUTE UIINNgIU

5 Arthur, M., Inkson, D., & Pringle, J. (1999). The new careers: Individual action and economic
change. London: Sage

66 Eby, L., Butts, M., & Lockwood, A. (2003). Predictors of success in the era of the boundaryless
career. Journal of Organizational Behavior, 24(6), 689-708
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Adleumionmen Tausssu naenaudeyansaifiiedfunainussy 1wy $asn1sinany
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(geography) 159713 tazunumlunisineu (3) mia"“vj’dﬁmag’?uwmw?/adwmfumu
wirla Welamsmumemlenalunulmivdemsiannilneusy udsdesiinuinviuienis
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yi97u Tnedeuanifivinuzuasauanunsaveswuludnuasiegalaueirwdogndn uay
(5) msadrmunIIaY fensaismuduiusiSanagnsauyarauasmein Tnsugilr
Tomauagiiminensiidrdy Seinuvamaifnalnensaenissuiuazanuamsalunisiio
¥ uenanil Saks and Ashforth®” I¢liideRnfiuativayufunini audnuuedds litae
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349.
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% McQuaid, E. and Maguire, T. (2005). Individuals and Their Employability. Journal of European
Industrial Training 29 (6): 447-456.

% Hannon, P. (2005). Philosophies of enterprise and entrepreneurship education and challenges
for higher education in the UK. International Journal of Entrepreneurship andinnovation 6 (2):
105-114

® Rae, D. (2007). Connecting enterprise and graduate employability Challenges to the higher
education culture and curriculum? Education + Training 49(8/9): 605-619.

™ UKCES. (2009). The Employability Challenge: Case Studies. London.
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" McQuaid, E. and Maguire, T. (2005). Individuals and Their Employability. Journal of European
Industrial Training 29 (6): 447-456.

™ Nadler, L. and Wiggs, C..(1986). Managing Human Resource Development: A Practical Guide.
San Francisco, CA: Berrett-Koehler.

™ McLagan, P. and Suhadolnik, D. (1989). Models for HRD Practice: The Research Report.

Alexandria, VA: American Society for Training and Development.
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’® Nadler, L. and Wiggs, C. (1986). Managing Human Resource Development: A Practical Guide.
San Francisco, CA: Berrett-Koehler.

" De Vos, A., Hauw, S.D., and Van der Heijden, B. I. J. M. (2011). Competency development and
career success: the mediating role of employability. Journal of Vocational Behavior 79(2): 438-
447,

8 Van der Heijde, C. M., and Van der Heijden, B. I. J. M. (2006). A competence-based and
multidimensional operationalization and measurement of employability. Human Resource

Management 45(3): 449-476.
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" Baruch, Y. (2004). Transforming careers: from linear to multidirectional career paths:
Organizational and individual perspectives. Career Development International 9(1): 58 — 73.

% Carbery, R. and Garavan,T.N.(2005). Organisational restructuring and downsizing: issues related
to learning, training and employability of survivors. Journal of European Industrial Training 29 (6):
488-508

81Cummings, T.G. and Worley, C.G. (1997). Organization Development and Change. 6" ed. St.
Paul, MN: West Publishing Company.
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(Organizational Support for Career Development %38 OSCD) %3 Barnett and Bradley &

8 McLean, G. N. (2006). Organization Development: Principles, Processes, Performance. San
Francisco C.A.: Berrett-Koehler.

® Carbery, R. and Garavan,T.N. (2005). Organisational restructuring and downsizing: issues related
to learning, training and employability of survivors. Journal of European Industrial Training 29 (6):
488-508.

8 Ebberwein, C.A., Krieshok, T.S., Ulven, J.C. and Prosser, E.C. (2004). Voices in transition: lessons
on career adaptability. Career Development Quarterly 52(4): 292-308.

® Barnett,R. and Lisa Bradley,L. (2007). The impact of organizational support for career

development on career satisfaction. Career Development International 12(7): 617 - 636
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% Hoekstra, H.A. (2011). A career roles model of career development. Journal of Vocational
Behavior 78: 159-173.

& Arthur, M. (1994). The boundaryless career: a new perspective for organizational enquiry.
Journal of Organizational Behavior. Vol. 15 No. 4: 295-306.

Arthur, M.B. and Rousseau, D.M. (1996). A career lexicon for the 21st century. Academy of
Management Executive. Vol.10 No.4: 28-39.

% Baruch, Y. (2004). Transforming careers: from linear to multidirectional career paths:
Organizational and individual perspectives. Career Development International. Vol. 9 No. 1: 58 —

73.
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# Rousseau, D. (2004). Psychological contracts in the workplace: understanding the ties that
motivate. Academy of Management Executive. Vol. 18 No. 1, pp. 120-127.
* Rosenbaum,J.L. (1979), “Tournament mobility: career patterns in a corporation”, Administrative

Science Quarterly, Vol. 24, pp. 221-41.
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*! Schein, E.H. (1978), Career Dynamics: Matching Individual and Organizational Needs, Addison-
Wesley, Reading, MA Schein

2 Peiperl, M.A. and Baruch, Y. (1997), “Back to square zero: the post-corporate career”,
Organizational Dynamics, Vol. 25 No. 4, pp. 7-22

> Arthur, M.B., Hall, D.T. and Lawrence, B.S. (1989), “Generating new directions in career theory:
the case for a transdisciplinary approach”, in Arthur, M.B., Hall, D.T. and Lawrence, B.S. (Eds),
Handbook of Career Theory, Cambridge University Press, Cambridge, pp. 7-25.
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o Briscoe, J.P., Hall, D.T., & Frautschy DeMuth, R.L. (2006). Protean and boundaryless careers: An

empirical exploration. Journal of Vocational Behavior, 69, 30-47.
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> Hall, D. T. (1976). Careers in organizations. Glenview, IL: Scott, Foresman. p. 201
% Briscoe, J. P., & Hall, D. T. (2002). The protean orientation: Creating the adaptable workforce

necessary for flexibility and speed. Paper presented at the annual meeting of the Aca
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° Arthur, M.B. and Rousseau, D.M. 1996. A career lexicon for the 21st century. Academy of
Management Executive. Vol.10 No.4: 28-39.

% Sullivan, S. E. (1999). The changing nature of careers: A review and research agenda. Journal of
Management,25, 457-484. Tung, R.L. (1998) American expatriates abroad: From neophytes to

cosmopolitans. Journal of World Business, 33: 125-144.
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* Blau, G., & Lunz, M. (1998). Testing the incremental effect of professional commitment on
intent to leave one’s profession beyond the effects of external, personal and work-related
variables. Journal of Vocational Behavior, 52: 260-269.

% Orstein, S., & Isabella, L. (1990). Age vs. stage models of career attitudes of women: A partial
replication and extension. Journal of Vocational Behavior, 36: 1-19.

' Breeden, S. A. (1993). Job and occupational change as a function of occupational
correspondence and job satisfaction. Journal of Vocational Behavior, 43: 30-45.

%2 Moore, D. P., & Buttner, E. H. (1997). Women entrepreneurs: Moving beyond the glass ceiling.
Thousand Oaks: Sage.

95 Kilduff, M., & Day, D. V. (1994). Do chameleons get ahead? The effects of self-monitoring on

managerial careers. Academy of Management Journal, 37: 1047-1060.
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% Stroh, L. K., Brett, J. M., & Reilly, A. H. (1996). Family, structure, glass ceiling, and traditional

explanations for the different rate of turnover of female and male managers. Journal of
Vocational Behavior, 49: 99-118

1% Altman, B. W., & Post, J. E. (1996). Beyond the social contract: An analysis of the executive
view at twenty-five larger companies. In D. T. Hall (Ed.), The career is dead - long live the career:
46-71. San Francisco: Jossey-Bass.

% Tsui, A. S., Pearce, J. L., Porter, L. W., & Tripoli, A. M. (1997). Alternative approaches to the
employee organization relationship: Does investment in employees pay off? Academy of

Management Journal, 40: 1089-1121.
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19 Zabusky, S. E., & Barley, S. R. (1996). Redefining success: ethnographic observations on the

careers of technicians. In P. Osterman (Ed.), Broken ladders: 185-214. New York: Oxford University
Press.

1% Saxenian, A. L. (1996). Beyond boundaries: Open labor markets and learning in Silicon Valley.
In M. B. Arthur & D. M. Rousseau (Eds.), The boundaryless career: 23-39. New York: Oxford

University Press.
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% Bruce, R. A, & Scott, S. G. (1994). Varieties and commonalities of career transitions: Louis’
typology revisited. Journal of Vocational Behavior, 45: 17-40.

"0 Dalton, G. W. (1989). Developmental views of careers in organizations. In M. B. Arthur, D. T. Hall
& B. S. Lawrence (Eds.), Handbook of career theory. New York: Cambridge University Press.

" Beckman, S. L. (1996). Evolution of management roles in a networked organization. In P.
Osterman (Ed.), Broken ladders: 155-184. New York: Oxford Press.

12 Batt, R. (1996). From bureaucracy to enterprise? In P. Osterman (Ed.), Broken ladders: 55-80.

New York: Oxford Press
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" Freese, C. (2007). The dynamics of psychological contracts during organizational change: A

longitudinal study. Unpublished doctoral dissertation, Tilburg University, Tilburg, Netherlands.

" Van der Heijden, B. I. J. M. (2005). No one has ever promised you a rose garden: On shared
responsibility and employability enhancing strategies throughout careers. Inaugural address
delivered in abridged form on the occasion of the public acceptance of the professorship in
strategic HRM, in particular aimed at the dynamics of individuals career development at the Open
University of the Netherlands. Heerlen: Open University of the Netherlands. Assen: Van Gorcum.
115

Rousseau, D. (2004). Psychological contracts in the workplace: understanding the ties that

motivate. Academy of Management Executive. Vol. 18 No. 1, pp. 120-127.
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